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1. Policy Statement 

Thread CIC is committed to promoting equality, diversity, and inclusion in everything we do. 
We believe that creativity belongs to everyone, and everyone has the right to access a 
range of creative skills and processes. Our mission is to provide accessible arts, education, 
and wellbeing opportunities that value difference, celebrate individuality, and ensure every 
person feels welcome, respected, and able to participate.   

Thread CIC is commiMed to creaNng an inclusive environment where every child, young 
person, and member of our community feels valued and respected. We acNvely celebrate 
diversity and ensure that no one is treated less favourably on the grounds of age, disability, 
gender, race, religion, belief, sexual orientaNon, or socio-economic background. Our 
programmes are designed to be accessible, creaNve, and responsive to the needs of all. 

We recognise that barriers exist for many young people and adults – particularly those with 
special educational needs, disabilities, financial constraints, or from marginalised 
backgrounds. At Thread, we actively work to remove these barriers and create an 
environment where arts, communication, and creativity are inclusive and accessible to all. 
It is important we offer funded projects, different pricing structures and offer different skills 
delivered by a range of practitioners. 

 

2. Aims 

Through this policy, Thread CIC will enable: 

Inclusive Access 

• Make workshops physically accessible where possible (ramps, seating, lighting). 
• Provide clear information about accessibility on publicity. 
• Offer sliding-scale pricing, bursaries, or funded places so cost isn’t a barrier. 

Respectful Environment 

• All staff and volunteers receive safeguarding and equality training. 



• Zero tolerance for discrimination, bullying, or exclusion. 
• Use inclusive language and resources that reflect a diverse range of people and 

cultures. 

Representation in Arts 

• Showcase artists and traditions from a wide variety of backgrounds. 
• Encourage children to explore their own identity and culture through art. 
• Bring in visiting practitioners with diverse skills and lived experiences. 

Adapted Provision 

• Tailor sessions to SEND and SEMH needs — flexible teaching, smaller groups, 
sensory-friendly resources. Clear 2-way communication with parents and carers to 
understand individual needs 

• Allow young people to participate in ways that suit them (e.g. hands-on, verbal, 
visual). 

• Choose courses that all children can access in their own way in their own time 

Community Voice 

• Invite ideas from families, carers, and community groups at open days and through 
surveys, community event and feedback forms 

• Act on feedback so programmes meet local needs. 

Overview 

• Promote equality of opportunity and eliminate discrimination in all our activities. 
• Create a safe, welcoming, and inclusive environment for everyone, regardless of age, 

ability, gender, race, religion, sexual orientation, or background. 
• Ensure our workshops, sessions, and communication methods are accessible to a 

wide range of needs, including neurodiverse learners and those with additional 
support requirements. 

• Celebrate diversity by embedding different voices, perspectives, and cultures within 
our creative programmes. 

• Lead good practice, train staff, volunteers, and partners to understand and uphold 
equality, diversity, and inclusive practice. 

• Support and empower where we can through creative skills and outcomes 

 

 

3. Accessibility in Arts and Communication 

At Thread CIC, accessibility is central to how we design and deliver our work: 



• Creative Communication – We use visual aids, simple language, demonstrations, and 
alternative formats to support different communication needs. We work with the 
individuals and parents to develop effective practice. 

• Adaptable Workshops – Activities are tailored to different learning styles and 
abilities, ensuring everyone can participate meaningfully.  

• Inclusive Spaces – Our studios and workshops aim to be physically and emotionally 
accessible, with adjustments made wherever possible to support participation. 

• Neurodiversity & SEN – We value neurodivergent thinking and design sessions that 
encourage strengths, creativity, and confidence-building. 

• Financial Inclusion – We actively seek funding and support so that opportunities are 
not limited to those who can afford them. We are a CIC and work with schools to 
enable skills are accessed by a broad range of young people whist keeping the cost 
down 

 

4. Responsibilities 

• Staff & Volunteers – Must treat all individuals with respect and challenge 
discrimination or bias wherever it arises. 

• Leaders & Directors – Responsible for ensuring equality and diversity principles are 
embedded into policies, planning, recruitment, and partnerships. 

• Partners & Providers – Expected to share and uphold our values of inclusion and 
accessibility when working with Thread CIC. 

 

5. Monitoring and Review 

• This policy will be reviewed annually by the Thread CIC Directors. 
• Feedback from participants, parents, schools, and community partners will be used 

to assess accessibility and inclusivity. 
• We will continuously improve our practice to ensure equality and diversity are lived 

values, not just words on paper. 

 

6. Policy Links 

This policy should be read alongside: 

• Safeguarding & Child Protection Policy 
• Health & Safety Policy 
• Anti-Bullying Policy 
• Complaints Policy 
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For further guidance or to raise a concern, contact: 

Kerry Thorpe 
📧 kerry@threadnidd.co.uk 
 

 

 


